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ENGLISH VERSION

Instructions : (1) As per the instruction no. 1 of page no. 1.
(2) Write proper question number against your

answer.
(3) Write important case-laws in support of your

answer.

1 Examine the definition of Tndustry'. Discuss the tripple 12
test laid down by Supreme Court in case of M/s Banglor.

Water Supply Vs. Rajappa.

OR
1 Examine the powers of Labour Court under S.11-A of 12
[.D.Act, 1947.
2 @) Examine the object of Maternity Benefit Act and 6

conditions for applicability of the Act.
@) Daiscuss the provisions regarding Strike and Lockout in 6
Public Utility Service.

OR
2 @) Examine the provisions regarding Notice and Claim 6
under Maternity Benefit Act, 1961.
@) Discuss the definition of "Industrial Dispute" under 6
ID Act.
3 @) Discuss the provisions regarding constitution of 8

advisory Board and its Jurisdiction, under Contract
Labour (Abolition) Act.

@) Examine the object of Child Labour Regulation Act. 4

OR
3 @) Examine the provisions regarding registration 8

of Establishment and License for Contractor under
Contract Labour Abolition Act.

@) Discuss the Provisions regarding penalty for violation 4
of Child Labour Abolition Act.
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Examine the object of Bonded Labour Abolition Act.
Summarise the important Provisions of the Act.
Discuss the concept of Same work or Similar nature
of work under Equal Remuneration Act.

OR
Examine the Jurisdiction of vigilance committee
under Bonded Labour Abolition Act.
Summarise the Important Provisions regarding
Equal Remuneration Act.

5  Write short notes on following : (any three)

ey

)

3)

4)
()

Discuss the development and rise of Trade Union in
India.

Examine Provisions of Made Union Act in respect of
Purpose for which General Fund can be spent.
Provisions regarding Employment of child Labour and
hours of work.

Applicability of Maternity Benefit Act.

Definition of 'workman' under Industrial Dispute Act,
1947.

6  Write short answers from following: (any three)

ey

)

3)
4)

()
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Definition of 'Contractor ' under Contract Labour (Abolition)

Act, 1976.

A supervisor and Jailor, can be called as a "Workman ' under

I.D. Act, 1947.
Which act are not applicable in case of registered un

Discuss the term 'Bonded Labour System' under Bo
Labour Act.

1on.

nded

Discuss the definition of 'wages' under Maternity Benefit Act.
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